DISCIPLINARY CODE

of International Aerial Athletics Association, IAAA
PREAMBLE

This Disciplinary Code of International Aerial Athletics Association (IAAA) establishes
uniform rules of disciplinary liability, governing principles, procedures for handling
alleged violations, and the application of sanctions in relation to all participants within
the IAAA system. The purpose of this Code is to ensure fairness, objectivity, and
professional ethics in sport, and to protect the international reputation of aerial
athletics.

. GENERAL PROVISIONS

1.1. This Code is mandatory for all athletes, coaches, judges, officials, event
organizers, volunteers, representatives of national federations within the IAAA system,
as well as any other persons involved in events held under the auspices of IAAA or
acting on its behalf.

The subjects of this Code include:
o athletes participating in IAAA activities;
coaches, choreographers, and other athlete support personnel;
judges of all categories and levels;
IAAA officials and members of committees and commissions;
representatives of national federations;
organizers of competitions and other events;
volunteers and technical staff;
other persons and legal entities acting on behalf of IAAA or involved in activities
connected with IAAA events.

1.2. This Code applies to all official sports competitions, physical culture and sports
events, training camps, showcase performances, educational events, and other
activities held under the auspices of IAAA, as well as conduct occurring outside
competitions where such conduct directly or indirectly harms the reputation of aerial
athletics, the business reputation of IAAA, or undermines trust in the judging system
and the organization as a whole.

1.3. This Code shall be applied in conjunction with the IAAA Statutes, the IAAA Code
of Ethics, Anti-Doping Policy, Judging Code, and other IAAA regulations and
applicable principles of international sports law.

1.4. In the event of conflict between this Code and other IAAA regulations, this
Disciplinary Code shall prevail, unless otherwise expressly provided by the IAAA
Statutes or binding international obligations.

1.5. Ignorance of this Code shall not exempt any person from disciplinary liability.
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1.6. All persons and legal entities subject to this Code shall comply with standards of
honesty, respect, professional ethics, and sporting integrity and shall contribute to
preserving the positive image of aerial athletics.

1.7. Disciplinary liability under this Code applies regardless of any civil, administrative,
or other liability provided for by Hungarian legislation, international law or other
applicable regulations.

1.8. This Code applies to all subjects listed in clause 1.1 regardless of nationality,
status, form of participation, or nature of interaction with IAAA.

1.9. A subject of disciplinary liability is any person whose act or omission violates this
Code, the IAAA Statutes, the IAAA Code of Ethics, or any other binding IAAA
regulation.

1.10. This Code applies both to conduct occurring during official events and to conduct
outside events (including online) where such conduct may damage the reputation of
IAAA, undermine trust in the judging system, or violate the principles of fair sporting
competition.

1.11. Legal entities (clubs, schools, federations, organizations) within the IAAA system
may bear disciplinary responsibility for the acts of their representatives, athletes, and
officials within the scope of their authority and status.

1.12. Disciplinary responsibility may also apply to persons temporarily suspended,
disqualified, or having lost IAAA status, where the alleged conduct relates to the period
of their participation in the IAAA system.

Il. PRINCIPLES OF DISCIPLINARY RESPONSIBILITY

2.1. Legality - disciplinary liability shall arise for acts (omissions) defined by this Code
and other binding IAAA regulations.

2.2. Fairness and equality - all parties are equal before IAAA disciplinary bodies
regardless of status, position, sporting achievements, region affiliation, nationality, or
other circumstances.

2.3. Presumption of innocence - a person shall be presumed innocent until their
violation is established by a decision of the competent disciplinary body in accordance
with this Code.

2.4. Proportionality - the sanction shall be proportionate to the nature, severity, and
consequences of the violation, including fault and impact on the reputation of IAAA
and the sport.

2.5. Individualization of liability - decisions shall consider the offender’s personality,
conduct, motives, circumstances, prior violations, and degree of cooperation.

2.6. No double punishment - no more than one principal disciplinary sanction shall
be applied for the same violation, except where an additional measure is expressly
permitted by this Code.
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2.7. Right to defence - each person shall have the right to access case materials,
submit explanations, evidence and motions, and be assisted by a representative or
counsel.

2.8. Confidentiality - proceedings shall be conducted with strict confidentiality and
data protection; disclosure prior to a final decision is prohibited except where
necessary for safety or required by law.

2.9. Objectivity and impartiality - disciplinary bodies shall act independently, without
bias and without influence of personal or institutional interests.

2.10. Timeliness - disciplinary cases shall be handled within reasonable timelines
without undue delay.

2.11. Evidence-based decisions - decisions shall be based solely on reliable,
verified, and relevant evidence.

2.12. Notification and publication - final decisions shall be communicated to
interested parties and, where appropriate, published in anonymized form.

2.13. Prevention - the disciplinary system shall serve not only to sanction but also to
prevent future violations and foster a culture of responsibility.

2.14. Sporting ethics and good faith - all participants in disciplinary proceedings
shall act in accordance with fairness, respect, and professional responsibility.

2.15. Institutional independence - disciplinary bodies shall decide autonomously,
free of pressure from third parties, federations, sponsors, or other structures.

lll. DISCIPLINARY BODIES

3.1. Control over compliance with this Code, adjudication of violations and imposition
of disciplinary sanctions shall be exercised by the IAAA Disciplinary Committee (the
Committee).

3.2. The Committee is an independent adjudicatory body within IAAA and shall act
autonomously. It shall not be subordinated, in its decision-making, to the Ethics &
Integrity Committee, the judging corps, or any other IAAA body.

3.3. The Committee shall be approved by the Executive Director of IAAA and shall
include at least three (3) members with professional competence in sports law,
judging, event governance, and regulation of sporting processes.

3.4. Members shall act impartially and independently, avoid conflicts of interest, and
recuse themselves where they have personal or official interest in a case.

3.5. The Committee shall have the authority to:

e receive and register disciplinary complaints, including from the Ethics & Integrity
Committee;
initiate disciplinary proceedings on its own motion;
request documents, explanations, video materials, and other evidence;
summon witnesses and participants;
impose provisional measures, including temporary suspension from |IAAA
activities;
adjudicate cases and issue binding decisions;
« apply sanctions within this Code;
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« refer materials to other competent bodies, including anti-doping structures.

3.6. Meetings may be held in-person or remotely. Parties shall be notified not later
than five (5) days before the scheduled meeting. A quorum requires at least two-thirds
(2/3) of the Committee members.

3.7. Decisions shall be adopted by majority vote and shall include: established facts,
legal qualification, reasons, sanctions, procedure and deadline for appeal.

3.8. Committee decisions
3.8.1. The decision of the Committee shall be issued in writing as a reasoned ruling
and must contain:

¢ information on the composition of the Committee that considered the case;

e details of the parties to the disciplinary proceedings;

e adescription of the established factual circumstances;

e the legal qualification of the violation with reference to the breached provisions;
e justification of the decision taken;

e allist of applied sanctions and their duration;

¢ the procedure and deadlines for appeal.

3.8.2. The decision is signed by the Chair of the Committee and is subject to
mandatory registration in the IAAA disciplinary case register.

3.8.3. The decision enters into force upon its official issuance, unless otherwise
specified in the ruling itself or suspended through appeal.

3.8.4. The decision shall be notified to the parties of the disciplinary proceedings in
written form (electronically or on paper) no later than five (5) working days from the
date of its adoption.

3.8.5. Evasion of execution of a Committee decision entails the application of
additional disciplinary measures.

3.9. Provisional measures

3.9.1. To prevent harm to participants, protect the integrity of proceedings, or avoid
reputational damage, the Committee may impose provisional measures prior to the
final decision.

3.9.2. Provisional measures may be applied where there are sufficient grounds to
believe that:

¢ the continued participation of a person in IAAA events may affect the objectivity
of the investigation;

o there is a risk of a repeated violation;

e the actions of the person may cause damage to the image of the sport or the
organization.

3.9.3. Provisional measures may include:
e temporary suspension from participation in IAAA competitions and events;
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prohibition on performing judging, coaching, or organizational functions;
suspension of a license or accreditation;

restriction of access to events and official competition areas;

prohibition on representing IAAA at public events.

3.9.4. The decision to apply provisional measures shall be adopted by a majority vote
of the Disciplinary Committee members and formalized by a separate ruling indicating
the grounds, duration, and procedure for review.

3.9.5. The duration of provisional measures shall not exceed the duration of the
disciplinary proceedings, except where extended by a reasoned decision of the
Committee.

3.9.6. The person against whom provisional measures are applied shall be duly
notified and shall have the right to appeal such measures in accordance with the
established procedure.

3.9.7. The application of provisional measures shall not constitute an admission of
guilt and shall not prejudge the final decision in the case.

3.10. Review, termination and extension of provisional measures

3.10.1. Provisional measures are subject to mandatory review by the Disciplinary
Committee upon a reasoned petition submitted by the affected person.

3.10.2. Provisional measures may be:

e terminated early if the grounds for their application no longer exist;

e reviewed in the event of a change in the circumstances of the case;

e extended by a reasoned decision of the Committee where it is not possible to
complete the investigation within the initially established time limits.

3.10.3. A decision to terminate, review, or extend provisional measures shall be
formalized by a separate ruling and communicated to the interested parties.

3.11. Liability for violation of provisional measures
3.11.1. Failure to comply with provisional measures established by the Disciplinary
Committee shall be regarded as an independent disciplinary violation.
3.11.2. Violation of provisional restrictions shall result in the application of additional
sanctions, including:

e aggravation of the disciplinary sanction;

o extension of the suspension period;

« prohibition on participation in IAAA events for an additional period;

o deprivation of status, license, or disqualification.
3.11.3. Repeated or intentional violation of provisional measures shall be qualified as
an aggravating circumstance when adopting the final decision in the case.

IV. CATEGORIES OF VIOLATIONS

4.1. Disciplinary violations within IAAA shall be classified, depending on nature,
severity, and consequences, as follows:
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(a) Sporting violations

Sporting violations include actions or omissions that breach competition rules and
the principles of fair sporting competition, including:

4.1.1 failure to comply with Competition Rules;

4.1.2 manipulation of results in any form;

4.1.3 pressure on judges or attempts to influence scoring in any form;

4.1.4 unsporting conduct toward opponents, judges, or organizers;

4.1.5 unjustified withdrawal after confirmation of participation;

4.1.6 violations of start order/warm-up procedures;

4.1.7 falsification or distortion of athlete data (category/age/rank).

(b) Ethical violations

Ethical violations include actions contrary to professional morality, respectful
conduct, and business ethics:

4.1.8 insults, humiliation, discrimination on any ground;

4.1.9 aggression, threats, intimidation, moral pressure;

4.1.10 rude, provocative, degrading conduct;

4.1.11 public discrediting of judges, athletes, coaches or IAAA;
4.1.12 breach of professional communication standards;
4.1.13 dissemination of false information;

4.1.14 misconduct in media and social networks;

4.1.15 breach of judging and sporting ethics.

(c) Administrative violations

Administrative violations include actions related to breaches of established document
management and organizational procedures:

4.1.16 missed deadlines for submission of applications, reports, or registration
documents;

4.1.17 submission of inaccurate information;

4.1.18 failure to comply with required document formats;

4.1.19 unauthorized use of IAAA marks, logos, or symbols;

4.1.20 non-compliance with instructions of IAAA executive bodies;

4.1.21 breach of accreditation rules;

4.1.22 Evasion of compliance with a decision, failure to comply with it, ignoring
official notifications, attempts to circumvent imposed restrictions, or refusal to comply
with the instructions of the Committee.

(d) Corruption and integrity violations

Corruption-related violations include actions aimed at obtaining undue advantages:
4.1.23 bribery (offering/receiving/mediating);

4.1.24 conflict of interest without timely disclosure;

4.1.25 abuse of official position for personal benefit;

4.1.26 manipulation of judge appointments or allocation of roles;

4.1.27 other forms of improper influence on results;

4.1.28 granting unjustified advantages to specific athletes, coaches, clubs, or judges,
including biased admission, privileges, or removal of restrictions;

4.1.29 non-transparent distribution of funding, equipment, or participation quotas;
4.1.30 obstruction of participation for improper benefit or exclusion of competitors.
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(e) Reputation and image violations

This category includes actions undermining the business reputation and authority of
the organization:

4.1.31 publications discrediting IAAA;

4.1.32 dissemination of inaccurate information about IAAA;

4.1.33 participation in events discrediting the sport;

4.1.34 Public statements undermining trust in the judging system.

(f) Safety and health protection violations

4.1.35 breach of safety rules;

4.1.36 creation of threat to the life or health of participants;
4.1.37 use of defective equipment;

4.1.38 ignoring medical clearance requirements.

(g) Procedural violations

4.1.39 obstruction of disciplinary investigation;
4.1.40 concealment/destruction of evidence;
4.1.41 pressure on witnesses;

4.1.42 knowingly false explanations.

(h) Safeguarding violations

4.1.43 psychological abuse;

4.1.44 physical abuse, including forcing training while injured/against medical
restrictions;

4.1.45 sexual harassment;

4.1.46 sexual abuse, including any acts involving minors;

4.1.47 stalking/cyberstalking;

4.1.48 bullying;

4.1.49 hazing (informal violent initiation rituals when joining a particular group or
community);

4.1.50 Failure to comply with the safety requirements for minor athletes;

4.1.51 abuse of power, including sexualized or other form of coercion;

4.1.52 distribution of intimate materials, including threats of disclosure;

4.1.53 Poor practice (one-to-one isolation without justification, inappropriate contact,
sexualized messaging);

4.1.54 retaliation against complainants/witnesses in safeguarding matters.

Anti-doping violations

Anti-doping matters are governed by IAAA Anti-Doping Policy and related documents.
In developing and applying these documents, IAAA is guided by the principles and
provisions of the World Anti-Doping Code (WADA Code) and relevant WADA
International Standards to the extent applicable.

Until the approval and full implementation of IAAA Anti-Doping Rules, IAAA recognizes
and takes into account the provisions of the WADA Code and the decisions of
competent anti-doping organizations within their jurisdiction.



4.2. When qualifying a violation, the Committee shall consider the nature, systematical
character, consequences, fault, and impact on the reputation of IAAA or the
development of the sport.

4.3. Repeated, intentional conduct or conduct involving minors may be treated as
aggravating circumstances.

V. DISCIPLINARY PROCEDURE

5.1. Grounds for initiation
Proceedings may be initiated based on sufficient information regarding an alleged
violation of this Code and/or other binding IAAA regulations, including:

. written complaints;

. submissions by the Ethics & Integrity Committee;
. reports by judges/technical delegates/officials;

. information from national federations;

. organizing committee reports;

. monitoring/video materials;

. the Committee’s own motion.

5.2. Submission of a disciplinary complaint
5.2.1. Complaints shall be submitted in writing to the Chair of the Disciplinary
Committee and include:

. full name and status of the complainant;

. contact details of the complainant;

. information about the alleged offender;

. detailed description of the circumstances;
. date, time and location;

. alleged rules breached;

. evidence list.

5.2.2. Complaints may be submitted electronically or in printed copy.
5.2.3. Anonymous complaints are admissible only where supported by objective
evidence.

5.3. Registration and preliminary review

5.3.1. All complaints must be registered.

5.3.2. Within ten (10) calendar days, the Committee shall conduct a preliminary review
to determine admissibility, the presence of disciplinary elements, and jurisdiction.
5.3.3. Based on the review, one of the following decisions is taken: open a case, refuse
to open or return for correction.

5.4. Initiation of proceedings
Initiation is confirmed by a written ruling specifying grounds, preliminary qualification,
responsible persons, and investigation timelines.
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5.5. Investigation
5.5.1. Investigation is conducted by an authorized Committee member or working
group.
5.5.2. Within the investigation the Committee may:
e request documents;
obtain written and oral explanations;
summon persons to hearings;
engage experts;
analyze video and photographic materials;
impose provisional measures;
seek third-party information;
collect evidence independently.
5.5.3. The investigation period is up to thirty (30) calendar days and may be extended
by a reasoned decision.

5.6. The respondent shall have the right to:

be informed of the substance of the allegations;
review the case materials;

submit explanations and evidence;

file motions;

and be represented by counsel.

5.7. Meeting of the Disciplinary Committee

Meetings may be held in-person or remotely. Parties shall be notified at least five (5)
working days in advance. Quorum: not less than two-thirds (2/3) of Committee
members. Proceedings shall be recorded in minutes.

5.8. Decision
Decisions are adopted by majority vote and shall include:

description of circumstances;
evidence;

qualification of the violation;
sanctions applied;

execution terms;

. appeal procedure.

5.9. Notification of parties
Decisions shall be sent to parties within five (5) working days from the date of adoption.

5.10. Appeals

Until IAAA internal appeal body is established, decisions may be appealed to the Court
of Arbitration for Sport (CAS), Lausanne, in accordance with its procedural rules. An
appeal must be filed within fourteen (14) calendar days from receipt of the decision.
Filing an appeal does not automatically suspend execution of the decision unless the
Committee decides otherwise.
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5.11. Closure of a disciplinary case
A case may be closed due to:

. absence of violation;

. expiration of procedural timelines;
. withdrawal of complaint;

. settlement where permissible.

5.12. Archiving
Disciplinary case files shall be stored in the IAAA archives for at least ten (10) years
and may be used in case of repeated violations.

5.13. Limitation periods for disciplinary liability

5.13.1. Disciplinary proceedings may be initiated within the limitation periods
established by this Article, unless otherwise provided by clause 5.13.4. The limitation
period is calculated from the date of the violation.

5.13.2. Continuing violations

For continuing or repeated conduct, the limitation period is calculated from the date of
the last episode constituting the violation.

5.13.3. Limitation periods

a) five (5) years — for poor practice and other medium/low severity disciplinary
violations;

b) ten (10) years — for violations involving physical violence, serious psychological
abuse, threats, abuse of power, systematic bullying, stalking (including cyberstalking),
exploitation, and other actions posing a significant safety risk.

5.13.4. Violations without limitation periods

No limitation period applies to:

a) sexual abuse and sexual harassment involving minors;

b) any forms of physical, psychological, or sexual abuse against minors;

¢) human trafficking, exploitation, or coercion;

d) actions causing serious harm to health or posing an immediate threat to life.
5.13.5. Exceptional circumstances

Even after expiration of the limitation period, the Committee may consider a case if:
a) there are reasonable grounds to believe the person continues to pose a safety risk;
b) the violation concerns safeguarding and protection of minors;

c) new significant evidence has emerged that could not objectively have been
submitted earlier.

Such decisions must be reasoned and issued by a separate ruling.

VI. RIGHTS AND GUARANTEES OF PARTICIPANTS

6.1. Every person subject to disciplinary proceedings has the right to:

. know the allegations, grounds for initiation, and preliminary qualification;
. receive timely notice on the date, time, and place of consideration;
. participate personally or through counsel;
. submit written and oral explanations;
. access case materials, except protected information;
[ J [ J
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submit evidence and motions;

request withess examination;

ask questions to other participants in the process through the Chair;
obtain a copy of the Committee’s decision;

appeal;

raise procedural rights concerns.

6.2. The Committee shall ensure due process in accordance with legality, objectivity,
impartiality, equality, and respect for human dignity.

6.3. Additional guarantees

Impartiality — the Committee members may not participate if they have a
direct or indirect interest or a conflict of interest.

Confidentiality - all information obtained is protected from disclosure until a
final decision, except as provided by law or IAAA regulations.

Equality of parties - all participants have equal procedural rights and
opportunities.

Reasonable timelines - cases are considered within reasonable and
proportionate time limits.

Prohibition of pressure - any pressure on participants, witnesses, or
Committee members is prohibited.

Right to appeal - each person is guaranteed the right to appeal the decision
of the Disciplinary Committee in accordance with the established procedure.
Reasoned decision - the Committee's decision must be reasoned,
substantiated, and set out in writing, stating the facts, evidence, and
applicable regulations.

Reputation protection prior to final decision - until a final decision is made,
the public dissemination of information that could damage the honor, dignity,
or business reputation of the person subject to the proceedings is prohibited.

VII. SANCTIONS AND MEASURES

7.1. Types of sanctions
Depending on the nature, severity, and consequences of the violation, the following
sanctions may be applied by the Disciplinary Committee:

written warning;

reprimand;

fine;

temporary suspension from IAAA activities;

temporary ban on judging/coaching/organizational functions;
annulment of results/awards/titles/rankings;

suspension of license/accreditation/status;

withdrawal of license, accreditation, judge/coach/athlete status;
disqualification;

expulsion from IAAA.

7.2. Combination and double punishment
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Sanctions may be applied alone or in combination, subject to the prohibition of double
principal punishment for the same violation.

7.3. Criteria for sanction selection
In selecting sanctions (see Appendix 1), the Committee considers:

. nature and severity of violation;

. form of guilt (intentional/careless);

. motives;

. consequences;

. repetition/systematic conduct;

. post-violation behavior;

. mitigating/aggravating factors;

. impact on IAAA and sport reputation.

7.4. Mitigating/aggravating factors

Mitigating factors include voluntary admission, cooperation with the Committee, public
apology, remediation and clean record. Aggravating factors include repetition, refusal
to cooperate, witness pressure, violations involving minors, substantial reputational
harm.

7.5. Execution of sanctions

Sanctions are binding upon entry into force. Enforcement is supervised by the
Executive Director with the Secretariat, in coordination with the Committee. Evasion
entails additional measures.

7.6. Duration of sanctions
Temporary sanctions apply for the term set in the Committee’s decision.

7.7. Publication of decisions

7.7.1. For the purposes of ensuring transparency and maintaining trust in the activities
of IAAA, information on decisions of the IAAA Disciplinary Committee may be
published on IAAA’s official resources, subject to confidentiality and personal data
protection requirements.

7.7.2. As a general rule, decisions shall be published in anonymized form, indicating
the person’s status (athlete, coach, judge, official representative), the nature of the
violation, and the sanction imposed.

7.7.3. Where there is a significant public interest, and/or in cases involving
organizations or officials, the decision may be published in an extended form, to the
extent that such publication does not conflict with applicable law and IAAA internal
data protection policies.

7.7.4. Decisions in cases involving minors, as well as decisions containing sensitive
personal or medical data, shall be published only in fully anonymized form, or may be
withheld from publication.

7.8. Rehabilitation and restoration of rights
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7.8.1. A person subject to a sanction may apply for early lifting of restrictions, provided
that they have demonstrated impeccable conduct and have fully complied with the
Committee’s requirements.

7.8.2. The procedure for restoring status shall be established by a separate IAAA
regulation.

VIIl. APPEALS

8.1. Until IAAA appeals body is established, disciplinary decisions may be appealed
to the Court of Arbitration for Sport (CAS), Lausanne, in accordance with its procedural
rules. An appeal must be filed within fourteen (14) calendar days from receipt of the
decision.

8.2. The right to file an appeal is granted to:

. the person against whom the disciplinary decision has been issued;

. their legal representative or counsel;

. any other person whose rights and legitimate interests are affected by the
decision.

8.3. Grounds for appeal
Grounds for an appeal include:

. procedural violations in the handling of the case;

. incomplete examination of the facts and circumstances;

. unsubstantiated or insufficiently reasoned conclusions of the Committee;
. disproportionality of the sanction imposed;

. violation of the rights of a participant in the disciplinary proceedings.

IX. ENFORCEMENT OF DECISIONS

9.1. Decisions of the IAAA Disciplinary Committee shall be binding and enforceable
for all individuals and legal entities within the IAAA system, as well as for the persons
to whom such decisions apply.

9.2. Decisions shall be subject to immediate enforcement upon entry into force, unless
otherwise expressly stated in the decision itself or unless enforcement is suspended
as part of an appeal procedure.

9.3. Enforcement is supervised by the IAAA Executive Director in cooperation with the
Secretariat and in coordination with the Disciplinary Committee.

9.4. Procedure for enforcement of decisions

9.4.1. A person against whom a sanction has been imposed shall be obliged to comply
with the decision within the established timeframe and in full, in accordance with the
conditions specified in the decision.

9.4.2. Enforcement of a decision includes:
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. compliance with imposed restrictions and prohibitions;

. fulfillment of obligations established by the decision;
. cessation of actions recognized as a violation;
. compensation for damages (where applicable).

9.4.3. Where temporary or permanent restrictions are imposed, the relevant
information shall be entered into the IAAA sanctions register.

9.5. Failure to comply with decisions

9.5.1. Failure to comply with a decision, ignoring it, attempting to circumvent imposed
restrictions, or refusing to follow the Committee’s orders shall be considered a
separate disciplinary violation.

9.5.2. In such cases, the Committee may impose additional or more severe sanctions,
including extension of the disqualification period or expulsion from IAAA.

9.6. Enforcement of decisions in relation to organizations

9.6.1. National federations, clubs, and other organizations shall be responsible for
ensuring compliance with decisions of the IAAA Disciplinary Committee in relation to
their representatives.

9.6.2. Failure by an organization to enforce a decision shall result in disciplinary liability
of the organization itself.

9.7. Documentation of enforcement

9.7.1. The fact of enforcement shall be recorded in an enforcement report prepared
by the IAAA Secretariat.

9.7.2. The report shall be included in the disciplinary case file and shall be stored in
the IAAA archives.

9.8. Completion of enforcement

9.8.1. Upon full enforcement of the decision, the person shall be deemed to have
fulfilled their disciplinary obligations towards IAAA.

9.8.2. Information on completion of the sanction shall be recorded in the register of
disciplinary decisions.

9.9. Liability for delayed enforcement
9.9.1. Late or partial enforcement of a decision shall be considered an aggravating
circumstance when determining further disciplinary measures.

X. FINAL PROVISIONS

10.1. This Code is approved by the General Assembly and shall enter into force on
the date of its official publication on the IAAA website.

10.2. This Code shall be reviewed at least once every four (4) years.

10.3. The English version shall constitute the official and legally binding version of this
Code.
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APPENDIX 1
IAAA DISCIPLINARY RESPONSIBILITY MATRIX

The reference table linking categories of violations to recommended sanctions. The
Matrix guides the Committee’s qualification and sanctioning, without limiting the
Committee’s discretion to impose a stricter or more lenient sanction based on the
circumstances of the case.

(A) Sporting Violations

|CIauseH Violation H Example HSeverityH Recommended Sanctions \
. . Warning; fine EUR 50-300;
Non-compliance |Breach of regulations; . .
) " . suspension up to 3 months in
4.1.1 |\with Competition |jattempt to perform a  |[Medium . -
o case of intent repetition/
Rules prohibited element .
safety risk
Manipulation of  ||Protocol substitution; . Annulment of results;
4.1.2 . Lo Critical . o
results influencing judges disqualification up to 5 years
Pressure on Personal requests; Disqualification up to 3 years;
4.1.3 | threats; interference Severe |mandatory re-training for
judges . -
attempts judges/officials
Insults; shouting;
414 Unsporting demonstratlv_e Medium Fine EUR 100-500;
conduct gestures during suspension up to 3 months
competition
The athlete was
e assigned a start L .
415 U_nJustlfled number but Minor Warning; in case of repetition
withdrawal - suspension up to 1 month
unreasonably refused
to participate
416 |Startwarm-up Failure to perform on oo \waring: fine up to EUR 150
order breach time; queue violation
Falsification of Fake age; false . Annulment of results;
4.1.7 Critical . P
data rank/category disqualification up to 4 years
(B) Ethical Violations
|CIauseH Violation HExampIe HSeverityH Recommended Sanctions
Insults/ Humiliation based on Disqualification up to 4 years;
4.1.8 discriminati sex, age, ethnicity, Critical ||mandatory anti-discrimination
iscrimination L -
religion, etc. training
41.9a Threats/.verbal Verbal or physical Severe Disqualification up to 12
aggression aggression months
. Disqualification up to 5 years;
Physmal_ . " expulsion from IAAA (where
4.1.9b |laggression/ Physical assault Critical
. severe consequences/
violence o )
repetition /minors)
Obscene language; Reprimand; fine up to EUR
4.1.10 ||Rude misconduct ||[demonstrative Medium ||300; suspension up to 1
rudeness month (if repeated)
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|CIauseH Violation HExampIe HSeverityH Recommended Sanctions
4111 |Public discrediting||>°¢ial media post ;. ;|\ [Suspension 1-6 months;
undermining trust public refutation
Breach Disrespectful . . .
4.1.12 |[rofessional o Minor Warning; reprimand
o communication
communication
4113 Dissemination of ||[Fake claims about Medi Fine up to EUR 350; deletion;
1. : : edium
false information |athletes or IAAA apology
4.1.14 MIS.CondUCF N TOXK.; comments; Medium |Suspension 1-6 months
social media gossip
Breach of lanoring iudain Judge re-certification;
4.1.15 ||sporting/judging eqthics rgl]JIJesg 9 Medium |restriction of functions 1-6
ethics months

(C) Administrative Violations

|CIauseH Violation H Example HSeverityH Recommended Sanctions
Missed deadlines _ )

4.1.16 |ffor submission of Appllgatlons filed after Minor Warning

deadline
documents
Fine up to EUR 250;

4.1.17 |Inaccurate Faise athlete Medium |'suspension of eligibility 13

information information
months

4.1.18 Improper Incorrect protocol Minor Warning; resubmission

document format |format
. Improper use of . . .

4119 Unauthorized use name/logo/symbols  |Medium Fine up to EUR 250; public

of IAAA marks . . warning
including for events
Non-compliance Fine up to EUR 500;

4.1.20 ||jwith IAAA Ignoring prescriptions [Medium |suspension up to 12 months
instructions for repetition/sabotage
Accreditation Unauthorized access . Suspension of accreditation;

4.1.21 " Medium .
breach to competition area ban until the end of event
Evasion of
compliance with a
decision, failure to
comply with it,
ignoring official Evasion of
notifications, compliance with the
attempts to Committee’s decision, Fine EUR 300-1000;

4.1.22 || . Severe . e
circumvent evasion of the disqualification up to 2 years
imposed enforcement of
restrictions, or imposed sanctions
refusal to comply
with the
instructions of the
Committee

A

o




(D) Corruption & Integrity Violations

|CIauseH Violation H Example HSeverityH Recommended Sanctions |
|4.1 23 HBribery HBribing a judge HCriticaI HDisquaIification up to 5 years |
Ban on functions up to 6
Judge scores own months (up to 12 if
4.1.24 ||Conflict of interest student Medium |laggravated/hidden/systematic);
annul scores/review results if
outcome affected
Abuse of authority Promoting own
4.1.25 |ffor personal 9 Severe |Suspension up to 3 years
: athletes
benefit
4196 Manlpulatlon of Blaged judge Severe S'uspen.sllon'of functions;
appointments assignment disqualification up to 2 years
4.1.27 ||Otherimproper o\ ision Critical  ||[Expulsion from IAAA
influence
4198 Unjustified Biased admission Medium Disqualification up to 12
advantages months
4.1.29 N_onttrar)sparent No clear quota Medium Fine EUR 50-500; suspension
distribution system up to 6 months
. D . Ban on organizational activity
4.1.30 Obs_tr_uctlpn of Unjustified denial of Critical |up to 3 years; loss of
participation entry .
representative status

(E) Reputation & Image Violations

|CIauseH Violation H Example HSeverityH Recommended Sanctions |
4.1.31 plscrgd|t|ng I‘. " |[Negative posts Medium ||Reprimand; fine EUR 50-300
in social media
Dissemination of
4.1.32 ||False information _knowmg_ly false Severe ||Suspension 6—12 months
information about
IAAA
Participation in Events involving . )
4.1.33 ||discrediting discrimination, Critical ||.1"® EUR 500-2000;
. . disqualification up to 5 years
events racism, extremism
i Public false . .
4.1.34 _Un_derr_nlnlng trust accusations against ||Medium Fine EUR 200_.1 000; .
in judging oo mandatory public refutation
judging corps

(F) Safety Violations

|CIauseH Violation H Example HSeverityH Recommended Sanctions \
4135 Breach of safety |[Working without Severe Suspension up to 2 years;
rules safety net mandatory safety training
Disqualification up to 5 years or
4.1.36 |[Threat to life Performing on broken Critical expulsion from IAAA if
apparatus aggravated
(intent/concealment/minors)

LN\




|CIauseH Violation H Example HSeverityH Recommended Sanctions \
Provisional suspension from
Defect reduces : .
. o IAAA events until remediation;
Use of defective |reliability of apparatus , e L
4.1.37 . . . . Medium |leligibility suspension;
equipment (no immediate life .
annulment of results (if
threat)
performance occurred)
4138 Ignoring medical Athlet(? without Medium Suspensmn until clearance
clearance doctor’s clearance provided

(G) Procedural Violations

|CIauseH Violation H Example HSeverityH Recommended Sanctions
Obstruction of Refusal to provide Temporary ban on functions;
4.1.39 ||. o Severe . e 7
investigation documents disqualification up to 2 years
4.1.40 ancealment of Deleting messages Critical ||Disqualification up to 5 years
evidence

4.1.41

Pressure on
witnesses

Threats to participants

Critical ||Disqualification up to 5 years

4.1.42

False
explanations

Knowingly false
statements to the
Committee

Medium ||[Fine EUR 50-300; reprimand

(H) Safeguarding Violations

|Clause||

Violation

Example

H Severity H Recommended Sanctions

Psychological

Humiliation, threats,
manipulation, public

Disqualification 6—24 months;
ban on

while injured

4.1.43 |labuse, excluding X X Severe |[coaching/organizational
. shaming, controlling . .
bullying L functions up to 2 years;
communication -
mandatory training
Physical abuse/ ||Use of force; forcing Disqualification 2-5 years;
4.1.44 |forcing training |[training against Critical  |lexpulsion from IAAA in

medical restrictions

aggravated cases

Unwanted hints or
messages of an explicit
or implicit sexual
nature, violation of

Sexual :
harassment persopal boundaries, 3 .
4.1.45 : ’ including unwanted Critical Expulsion from IAAA
excluding sexual L
touching, indecent
abuse .
comments, persistent
indecent propositions,
and messages of an
intimate nature
Any act of a sexual
nmz?:i)rre ;nsv\?vhelilngsa Expulsion from IAAA and
4.1.46 ||Sexual abuse ' Critical  ||lifetime ban on

coercion in any form to
engage in sexual
activity

participation/functions

LS

A




|CIauseH

Violation

Example

H Severity H Recommended Sanctions

4.1.47

Stalking/
cyberstalking

Persistent unwanted
messages, stalking,
threats, and
intimidation, including
through social media
and messaging
platforms

Severe

Disqualification up to 3 years;
no-contact/zone access bans

4.1.48

Bullying

Aggressive behavior
(emotional or physical
aggression) involving
systematic humiliation,
harassment, or
intimidation; bullying of
one person by another
individual or by a group
of persons; group
bullying (mobbing), and
the creation of a hostile
environment

Severe

Disqualification 6—24 months;
mandatory education; elevate
to Critical where minors
involved

4.1.49

Hazing (informal
violent initiation
rituals when
joining a
particular group
or community)

Coercion to perform
any humiliating,
traumatic, or
dangerous acts “as
part of being accepted
into the team”
(including acts
involving physical or
psychological violence,
sexual elements, or the
use of alcohol, narcotic
or psychotropic
substances or their
precursors), whether
as a one-time act or
over an extended
period of time

Severe/
Critical*

Severe: 6-24 months;
Critical (violence/minors):
disqualification up to 5 years
/expulsion from IAAA

dependency, coerce,
blackmail, or obtain
personal benefit

Failure to Leaving a supervised Medium: reprimand/fine EUR
comply with the |athlete unattended, or Mediurm/ 200-1000;

4.1.50 ||safety failure to ensure basic Severe* Severe (real risk/incident):
requirements for ||safety measures at the disqualification 6-12 months;
minor athletes |venue ban on functions

Abuse of position or
official status to exert Disqualification 2-5 years;
4151 ||Abuse of power pressure, exploit Critical ban on functions up to 5

years; expulsion from IAAA if
minors/sexualized coercion

LS

A




|CIauseH

Violation

Example

H Severity H Recommended Sanctions \

Distribution of

Sharing intimate

Disqualification 2—-5 years or

discrediting of the
complainant

4.1.52 |lintimate photos/videos; threats ||Critical expulsion from IAAA; ban on
materials to disclose functions up to 5 years
\llJigf;rt(i);isg;omnﬁ]I;(;ptact, Severe:disqualification 6-24
X months; no-contact with
personal boundaries, Severe/ |lminors:

4.1.53 ||Poor practice ?n.d involvement in Critical* ||Critical (sexualized content/
|nt|mate.or sexually pressure): 2-5 years or
suggestive expulsion from IAAA
correspondence
Igr?;tasir]:?"g:;?s?u?e on Disqualification 6—24 months;

4.1.54 ||Retaliation withesses, and Severe |\P to 3 years if repeated;

individual protective
measures (no-contact)
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